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(er g GLOSOWANIE

Eftir hord atok og verkfallsadgerdir nadust samningar sem undirritadir voru

29. mai 2015. Samningarnir eru langtum betri en paer 3,5% haekkanir sem v T E
bodid var { upphafi og er pad samstddu og barattuvilja verkafélks ad pakka

ad nyir samningar eru  hofn par sem dhersla er 16gd & haekkun laegstu launa.

Meginkrafa SGS var ad lagmarkslaun yréu 300 pusund kr.innan priggja éra og

su krafa nddist f gegnum kauptryggingu arid 2018. Sémuleidis nadist haekkun

fyrir fiskverkafélk sérstaklega. Ageeti félagi, kynntu pér samninginn og taktu

afstodu f atkvaedagreidslu! Sja ndnar um samninginn & www.sgs.is

Um atkvaedagreidsluna. Allir félagsmenn eru & kjorskra i atkveedagreidslunni
og framkvaemdin er rafraen. peir sem ekki hafa adgang ad télvu geta kosid hja
stéttarfélagi sinu. Félagsmenn fara inn & heimasidu Starfsgreinasambandsins,
www.sgs.is og smella & ,Kjarasamningar 2015".

Par getur pu greitt atkvaedi med pvi ad nota lykilordid:

Dear Colleagues

After a tough battle and strike action, an agreement has been negotiated and was signed on 29 May
2015. The agreement is significantly better than the 3.5% raise initially offered. This achievement can first
and foremost be attributed to the unity and steadfastness of our members in focusing on raising the
lowest wages. The main demands of SGS revolved around ensuring that lowest wages would increase
to ISK'300,000 over the next three years. This goal has been achieved by means of an income guarantee
for 2018. In addition, a special agreement to raise the pay of fisheries workers has been achieved. As a
member, you are kindly requested to familiarise yourself with the agreement and make your opinion
known by voting. For further information on the agreement, see www.sgs.is

About the vote. All members are on the electoral register. Voting will be conducted electronically. Those
who do not have access to a computer can vote in the offices of their union. Members should enter

the website of Starfsgreinasambandid, www.sgs.is, and click on “Kjarasamningar 2015" (2015 Collective
Wage Agreement). You can cast your vote there by using the password:

Drodzy zwigzkowcy

Po ostrych starciach i dziataniach strajkowych osiagnieto/zawarto umowy ktére podpisane zostaty 29
maja 2015 r. Umowy sg znacznie lepsze nizeli 3,5% podwyzki ktére byty poczatkowo proponowane, dzieki
solidarnosci  pracownikéw i woli do walki nowe umowy zostaty zawarte tam gdzie nacisk jest kiadziony
na wzrost najnizszego wynagrodzenia. Gtéwnym zadaniem Stowarzyszenia Zwigzkéw Pracowniczych/
SGS/ byto aby najnizsze wynagrodzenie wzrosto do 300 tysiecy w przciggu trzech lat i to zagdanie zostato
osiggniete poprzez zagwarantowanie tego wynagrodzenia w 2018 roku. Ponadto osiggnieto szczegdlng
podwyzke dla pracownikéw przetwdrstwa rybnego. Drogi zwigzkowcu , zapoznaj sie z umowg i podejmij
decyzje poprzez glosowaniel. Wiecej informacji na www.sgs.is

O gtosowaniu. Wszyscy cztonkowie zwigzkdw zawodowych sg na liscie do gfosowania, ktére odbywac
sie bedzie droga elektronicza. Ci ktérzy nie majg dostepu do komputera moga zagtosowd w siedzibie swoich
2wigzkow zawodowych. Nalezy wejs¢ na strone internetowa Starfsgreinasambandsins www.sgs.is i kliknac¢
na Kjarasamningar 2015" (Umowy zbiorowe 2015). Tam dana osoba moze oddac gtos uzywaja¢ hasta:



ATKVZAEDAGREIDSLA

Gildistimi

Samingurinn gildir frd 1. mai 2015 til 31. desember 2018. A hverju &ri ma segja samningnum
upp ef forsendur bresta en paer eru: Ad kaupmattur aukist, ad samningarnir verdi stefnu-
markandi fyrir adra hdpa og ad loford rikisstjérnarinnar f tengslum vid samningana verdi efnd.

Launahakkanir

1. mai 2015: Launataxtar haekka um 25.000 kr.
Launapréunartrygging f sama starfi fra 1. feb. 2014: Laun undir 300.000 kr. haekka um 7,2% ad
lagmarki, fer stiglaekkandi i 3,2% ad 750.000 kr. Lagmarkslaunahaekkun er 3,2%.

1. mai 2016: Launataxtar haekka um 15.000 kr., launapréunartrygging er 5,5%.
1. mai 2017: Taxtahaekkanir 4,5%, almennar hakkanir 3%.
1. mai 2018: Taxtahaekkanir 3%, almennar haekkanir 2%.

Ad auki eru byrjunarlaunaflokkar faerdir upp f eins ars prep og nedstu launaflokkar eru
ovirkjadir. Launafélk getur pvi faerst til f taxtakerfinu og haekkad pannig f launum umfram pad
sem haekkanir taxta segja til um, mest haekkar félk i nedstu prepunum.

Lagmarkstekjur
Lagmarkstekjur fyrir fullt starf, p.e. 173,33 stundir & manudi (40 stundir & viku) verda eftirfarandi:
1.maf 2015 kr. 245.000 & manudi.

1.mai 2016 kr. 260.000 & manudi.
1.mai 2017 kr. 280.000 & manudi.
1.mafl 2018 kr. 300.000 & manudi.

Petta & vid pa starfsmenn sem eru ordnir 18 dra og hafa starfad hja sama fyrirtaeki f a.m.k. sex
manudi (p6 ad lagmarki 900 stundir).

Orlofs- og desemberuppbaetur

Orlofsuppbaetur haekka & samningstimanum um 8.500 krénur eda teeplega 22%.
Desemberuppbaetur haekka & samningstimanum um 15.400 krénur eda 21%.

Orlofsuppbot Desemberuppbot

Fyrir samninga 39.500 73.600
T.mai.15 42,000 78.000
1.mai.16 44.500 82.000
T.mai.17 46.500 86.000
1

.mai.18 48.000 89.000



Laun ungmenna

Laun 18 og 19 dra eru 95% af byrjunarlaunum 20 &ra. 18 og 19 éra einstaklingar sem
starfad hafa a.m.k. 6 manudi (ad lagmarki 700 vinnustundir)  starfsgrein eftir ad 16 ara aldri
er nad, eiga rétt & byrjunarlaunum 20 ra. Vid 20 &ra aldur er starfsreynsla metin ad fullu
vid rédun 1 starfsaldursprep (1800 stundir teljast arsstarf).

Laun 17 éra eru 89% af byrjunarlaunum 20 ara.
Laun 16 dra eru 84% af byrjunarlaunum 20 ara.
Laun 15 &ra eru 71% af byrjunarlaunum 20 ara.

Laun 14 éra eru 62% af byrjunarlaunum 20 ara.

Fiskvinnsla

Fiskvinnslufolk haekkar um tvo launaflokka eftir 7 ar hjd sama fyrirtaeki og eftir baedi
namskeidin. Lagmarksbonus er tryggdur 220 krénur, bdnus haekkar meira en almennar
launahaekkanir eda samtals um 12,4% arid 2015.

Onnur akvaedi

[lok &rs 2016 verdur atkveedagreidsla um breytingu & vinnutima en pad 4 eftir ad semja
um pad sérstaklega og hvada launahaekkanir koma til vidbdtar vegna slikra breytinga.
Pessar breytingar eru 6hadar pessum samningi.

Hazefni launafdlks skal metin til launa f gegnum ndm og raunfaernimat og skal peirri vinnu
lokid haustid 2016.

Vidbaetur og breytingar voru gerdar 4 kdflum vardandi byggingastarfsmenn,
teekjastjornendur, hopferdabilstjora, kjdtvinnslur og raestingu. Pessar breytingar varda
ta.m. fjdlgun starfsheita, freedslumal og adbunad.



VOTE

Validity period

The agreement is valid from 1 May 2015 to 31 December 2018. The agreement may be
terminated each year if any of the underlying criteria cease to exist. These include: increased
purchasing power; use of this agreement as a basis for policy formulation for other groups;
and the honouring of promises made by the Government in connection with this agreement.

Wage increases

1 May 2015: Pay-scales increase by ISK 25,000. Pay adjustment guarantee in same job
from 1 February 2014: Wages under ISK 300,000 increase by a minimum of 7.2%, decreasing
proportionately to 3.2% up to ISK 750,000. Minimum wage increase is 3.2%.

1 May 2016: Pay-scales increase by ISK 15,000, 5.5% pay adjustment guarantee.

1 May 2017: Wage rate increase of 4.5%, general increases 3%.

1 May 2018: Wage rate increase of 3%, general increases 2%.

In addition, the starting-wage bracket is moved up to the one-year bracket and the lowest
wage categories deactivated. Wage earners may therefore be transferred between brackets
and thereby increase their wages in excess of that specified by the rate increases, with
workers in the lowest brackets gaining the most.

Minimum income

Minimum income for a full-time position, i.e. 173.33 hours worked per month (40 hours per
week) for an employee who has reached the age of eighteen and has worked for at least six
months in the same company (for a minimum, however, of 900 hours) will be:

1 May 2015 ISK 245,000 per month
1 May 2016 ISK 260,000 per month
1 May 2017 ISK 280,000 per month
1 May 2018 ISK 300,000 per month

Holiday allowance and December bonuses

Holiday allowances increase during the agreement period by ISK 8,500, i.e. just under 22%.
December bonuses increase during the agreement period by ISK 15,400, i.e. by 21%.

Holiday allowance December bonus
Before the agreement 39,500 73,600
T May 15 42,000 78,000
1 May 16 44,500 82,000
1 May 17 46,500 86,000
1

May 18 48,000 89,000



Young people

The wages of those aged eighteen and nineteen are 95% of the starting wages of
those aged twenty. After six months and a minimum of 700 working hours in the
same profession after the age of sixteen (aggregate), those aged eighteen receive
the same pay as those aged twenty.

The wages of those aged 17 are 89% of the starting wage of those aged 20.
The wages of those aged 16 are 84% of the starting wage of those aged 20.
The wages of those aged 15 are 71% of the starting wage of those aged 20.
The wages of those aged 14 are 62% of the starting wage of those aged 20.

Fish-processing sector

Fish-processing workers rise by two wage brackets after seven years with the same
company and after completing both training courses. The minimum bonus is
guaranteed at ISK 220 and increases more than general wage increases, in total by
124% in 2015.

Other provisions

At the end of 2016, there will be a vote on changes to working hours. These have
yet to be negotiated specifically, and the same applies to additional wage increases
involved in such changes. These changes are independent of this agreement.
Worker skills shall be valued toward pay increases by means of training and real
competence assessments. This work must be completed by autumn 2016.
Additions and amendments were made to sections relating to construction workers,
machine operators, coach drivers, meat processors and cleaning staff. These
changes relate to the increase in the number of professional titles, education and
working environment.



GLOSOWANIE

Czas obowigzywania

Umowa obowigzuje od 1 maja 2015r. do 31 grudnia 2018r. Kazdego roku mozna
wypowiedzie¢ umowe jesli kryteria takie jak ponizej wymienione nie zostang spetnione:
wzrost mozliwosci nabywczych. Umowe bedzie mozna wypowiedzie¢ jezeli umowy w innych
sektorach (grupach ) beda o wiele korzystniejsze, dotrzymanie obietnicy danej przez rzad
dotyczacej umow.

Podwyzki

1 maja 2015 r.: ptace wzrosng o 25.000 kronur. Gwarantowana podwyzka pfac w tej samej
pracy od 1 lutego 2014 roku: Wynagrodzenie ponizej 300.000 kronur wzrasta minimalnie
07.2% istopniowo sie zmniejsza do 3,2% do 750.000 kronur. Minimalna podwyzka
wynagrodzenia wynosi 3,2%.

1 maja 2016 r. :ptace wzrosna o 15.000 kr. Gwarantowana podwyzka ptac 5,5%

1 maja 2017r. : stawki wynagrodzenia wzrosna o 4,5%, ogoélne podwyzki 3%

1 maja 2018 r. : stawki wynagrodzenia wzrosna o 3%, ogdlne podwyzki 2%
Dodatkowo poczatkowe skale wynagrodzen (kategorie ptac) zostaty przeniesione do
putapu 1 roku wynagrodzenia i najnizsze skale(widetki) sg nieaktywne. Pracownicy moga
przemieszczac sie w systemie stawkowym i zwiekszy¢ w taki sposéb wynagrodzenie o
te podwyzki o ktérych jest mowa,najwiecej zyskujg na podwyzkach osoby z najnizszych
widetek( tabeli) wynagrodzen.

Najnizsze wynagrodzenie

Najnizsze wynagrodzenie za prace na pety etat, 173,33 przepracowane godziny w ciagu
miesigca (40 godzin tygodniowo), bedzie dla tych pracownikéw ktérzy po 18 roku zycia
przepracowali co najmniej sze$¢ miesiecy w tym samym zaktadzie pracy( jednak co najmniej
900 roboczogodzin):

1 maja 2015r. 245.000 kronur na miesigc
1 maja 2016r. 260.000 kronur na miesigc
1 maja 2017r. 280.000 kronur na miesiac
1 maja 2018r. 300.000 kronur na miesiac

Dodatek wakacyjny i dodatek swigteczny/grudniowy

Dodatek wakacyjny wzrasta o 8.500 kronur lub o okoto 22% w okresie obigzywania umowy.
Dodatek $wigteczny wzrasta o 15.400 kronur lub 0 21% w okresie obigzywania umowy.

Dodatek wakacyjny Dodatek $wigteczny

Dla uméw 39.500 73.600
1.maf.15 42.000 78.000
1.mai.16 44500 82.000
1.mai.17 46.500 86.000
1

.mai.18 48.000 89.000



Wynagrodzenie dla miodziezy

Wynagrodzenie 18 latkdw wynosi 95% z wynagrodzenia poczatkowego 20 latkéw, po 6
miesiecach i minimalnie 700 roboczogodzin w danym zawodzie po 16 roku zycia (kumuluje
sie, zbiera) przechodza 18 letnie osoby na wynagrodzenie 20 latkow.

Wynagrodzenie 17 latkow wynosi 89% z wynagrodzenia poczatkowego dla 20 latkdw.
Wynagrodzenie 16 latkdw wynosi 84% z wynagrodzenia poczatkowego dla 20 latkow.
Wynagrodzenie 15 latkdw wynosi 71% z wynagrodzenia poczatkowego dla 20 latkéw.

Wynagrodzenie 14 latkdw wynosi 62% z wynagrodzenia poczatkowego dla 20 latkow.

Przetworstwo rybne

Wynagrodzenie pracownikdw przetwérstwa rybnego wzrasta o dwie tabele wynagrodzen
PO przepracowaniu 7 lat w tym samym zaktadzie pracy i ukonczeniu obydwu kurséw.
Minimalny gwarantowany bonus 220 kronur, bonus wzrdst wiecej nizeli zwykte podwyzki
tacznie 0 12,4% w roku 2015.

Inne postanowienia

Pod koniec 2016 roku odbedzie sie gtosowanie o zmianie czasu pracy lecz o tym nalezy
szczegdlnie pertraktowa¢ oraz o tym jakie w zwigzku z tymi zmianami nastgpia dodatkowe
podwyzki. Zmiany te nie s3 zalezne od tej umowy.

Umiejetnosci pracownikéw majag by¢ brane pod uwage do wynagrodzenia poprzez
szkolenia i praktyczna ocene umiejetnosci pracownikdw. Prace te maja by¢ zakoriczone
jesienig 2016 roku.

Uzupetnienia i zmiany zostaty dokonane etapami w dziedzinach dotyczacych pracownikéw
budowlanych, operatoréw maszyn kierowcdw autokardw , w przetworstwie miesnym i
sprzataniu . Zmiany te spowodowaty powstanie nowych stanowisk pracy, rozwdj szkolenia
pracownikdw oraz wyposazenia i sprzetu.



LAUNATAXTA

Launatafla fra 1. mai 2015 - 30. april 2016

Wage table from 1 May 2015 - 30 April 2016

Tabela wynagrodzen od
1 maja 2015 r.- 30 kwietnia 2016 .

hgﬂﬂﬂ; Byrjun 3ar 5ar

cz;{cv:\ggcfry Beginning 3years 5years

Katpelggria pl?gvzvaet- 3 lata 5 lat
2 229517 | 231153 | 232.814 | 234.500
3 231.153 | 232.814 | 234.500 | 236.211
4 232.814 | 234.500 | 236.211 | 237948
5 234.500 | 236.211 | 237948 | 239.711
6 236.211 | 237948 | 239711 | 241.500
7 237948 | 239711 | 241.500 | 243.316
8 239.711 | 241500 | 243.316 | 245.159
9 241.500 | 243.316 |245.159 | 247.030
10 243316 | 245159 | 247030 |248.928
1" 245159 | 247.030 |248.928 | 250.856
12 247.030 | 248.928 | 250.856 | 252.812
13 248.928 | 250.856 | 252.812 | 254.798
14 250.856 | 252.812 | 254.798 | 256.814
15 252.812 | 254.798 | 256.814 | 258.859
16 254.798 | 256.814 | 258.859 | 260.936
17 256.814 | 258.859 | 260.936 | 263.043
18 258.859 | 260.936 | 263.043 | 265.182
19 260.936 |263.043 | 265.182 | 267354
20 263.043 | 265.182 | 267.354 | 269.558
21 265.182 | 267.354 | 269.558 | 271.795
22 267.354 | 269.558 | 271.795 | 274.065
23 269.558 | 271.795 | 274.065 | 276.370
24 271.795 | 274.065 | 276.370 | 278.709

WAGE TABLE .
TABELA WYNAGRODZEN

Launatafla fra 1. mai 2016 - 30. april 2017

Wage table from 1 May 2016 - 30 April 2017

Tabela wynagrodzen od
1 maja 2016 - 30 kwietnia 2017

Launa- Byri
flokkur yrun

1ér

cat:gg:ry Beginning  1year

2 244517 | 246.153 | 247814 | 249.500
3 246.153 | 247.814 | 249.500 | 251.21

4 247814 | 249500 | 251.211 | 252948
5 249.500 | 251.211 | 252.948 | 254.711

6 251211 | 252,948 | 254.711 | 256.500
7 252.948 | 254.711 | 256.500 | 258.316
8 254711 | 256.500 | 258.316 | 260.159
9 256.500 | 258.316 | 260.159 | 262.030
10 258316 | 260.159 | 262.030 | 263.928
1 260.159 | 262.030 | 263.928 | 265.856
12 262.030 | 263.928 | 265.856 | 267.812
13 263.928 | 265.856 | 267.812 | 269.798
14 265.856 | 267.812 |269.798 | 271.814
15 267.812 | 269.798 | 271.814 | 273.859
16 269.798 | 271.814 | 273.859 | 275936
17 271.814 | 273.859 | 275936 | 278.043
18 273.859 | 275936 | 278.043 | 280.182
19 275936 | 278.043 | 280.182 | 282.354
20 278.043 | 280.182 | 282.354 | 284.558
21 280.182 | 282.354 | 284.558 | 286.795
22 282.354 | 284.558 | 286.795 | 289.065
23 284.558 | 286.795 | 289.065 | 291.370
24 286.795 | 289.065 | 291.370 | 293.709




Launatafla fra 1. mai 2017 - 30. april 2018

Wage table from 1 May 2017 - 30 April 2018

Tabela wynagrodzen od
1 maja 2017 - 30 kwietnia 2018

Launatafla fra 1. mai 2018 - 31. desember 2018

Wage table from 1 May 2018 - 31 December 2018

Tabela wynagrodzen od
1 maja 2018 - 31 grudnia 2018

hgﬂﬂﬂ—r Byrjun 14r 3ar hgﬁ?ﬂ; Byrjun 14r 3ar
cateagcfry Beginning  1year 3years cat:ggcfry Beginning  1year 3years
Katpelggria pl?ocvzvzt- 1rok 3lata Katpelgcc)ria plfgﬁg' 1 rok 3lata

3 257230 | 258.966 | 260.728 | 262.515 4 266.735 | 268.549 | 270.391 | 272.261

4 258966 | 260.728 | 262.515 | 264.331 5 268.549 | 270.391 | 272.261 | 274.158
5 260.728 | 262.515 | 264.331 | 266.173 6 270.391 | 272.261 | 274158 | 276.084
6 262.515 | 264.331 | 266.173 | 268.043 7 272.261 | 274158 |276.084 | 278.038
7 264.331 | 266.173 | 268.043 | 269.940 8 274158 | 276.084 | 278.038 | 280.022
8 266.173 | 268.043 | 269.940 | 271.866 9 276.084 | 278.038 | 280.022 | 282.036
9 268.043 | 269.940 | 271.866 | 273.821 10 278.038 | 280.022 | 282.036 | 284.079
10 269.940 | 271.866 | 273.821 | 275.805 1 280.022 | 282.036 | 284.079 | 286.154
1 271.866 | 273.821 | 275.805 | 277.820 12 282.036 | 284.079 | 286.154 | 288.259
12 273.821 | 275.805 | 277.820 | 279.864 13 284.079 | 286.154 | 288.259 | 290.397
13 275.805 | 277.820 | 279.864 | 281.939 14 286.154 | 288.259 | 290.397 | 292.567
14 277.820 |279.864 | 281939 | 284.046 15 288.259 | 290.397 | 292.567 | 294.768
15 279.864 | 281.939 | 284.046 | 286.183 16 290.397 | 292.567 | 294.768 | 297.004
16 281939 |284.046|286.183 | 288.353 17 292.567 | 294.768 | 297.004 | 299.272
17 284.046 | 286.183 | 288.353 | 290.555 18 294.768 | 297.004 |299.272 | 301.574
18 286.183 |288.353 | 290.555 | 292.790 19 297004 | 299.272 | 301.574 | 303.912
19 288.353 | 290.555 | 292.790 | 295.060 20 299.272 | 301.574 | 303.912 | 306.284
20 290.555 |292.790 | 295.060 | 297.363 21 301.574 | 303912 | 306.284 | 308.692
21 292.790 |295.060 | 297.363 | 299.701 22 303.912 | 306.284 | 308.692 | 311.135

22 295.060 | 297.363 | 299.701 | 302.073 23 306.284 | 308.692 | 311.135 |313.616
23 297363 |299.701 | 302.073 | 304.482 24 308.692 | 311135 |313.616 |316.134
24 299.701 |302.073 | 304.482 | 306.926




LAU NATAXTA %@iﬂﬁbf\lmnonzm

Haekkun i kr. fra 2015-2018 Haekkun i % fra 2015-2018
Increase in ISK 2015-2018 Increase in % 2015-2018
Podwyzka w kronach od 2015-2018 Podwyzka w % od 2015-2018

hgﬂm; Byrjun 14&r 3ar 54r hgﬂﬂﬂr Byrjun 14r 34r 5ar
cavtveag:ry Beginning  1year 3years 5years cavtv:gg;y Beginning  1year 3years 5years
Katpelgcc)ria pl?g‘fvaet- 1 rok 3 lata 5lat Katpe}ggria pfgvzvit- 1 rok 3 lata 5lat
4 60.582 [60.735 |60.891 |61.050 4 29,39% | 29,23% | 29,06% |2890%
5 60.735 |60.891 |61.050 |61.210 5 29,23% | 29,06% | 28,90% | 28,74%
6 60.891 |61.050 |61.210 |61.373 6 29,06% | 28,90% | 28,74% | 28,58%
7 61.050 |[61.210 |61.373 |61.538 7 2890% | 28,74% | 28,58% | 28,42%
8 61.210 |[61.373 |61.538 |61.706 8 28,74% | 28,58% | 28,42% | 28,26%
9 61373 |61.538 |61.706 |61.877 9 28,58% | 28,42% |28,26% |2811%
10 61.538 |[61.706 |61.877 |62.049 10 28,42% | 28,26% |28,11% | 2795%
1 61.706 |61.877 |62.049 |62.226 1" 28,26% | 28,11% | 2795% |27,79%
12 61.877 [62.049 |62.226 |62403 12 281M% | 2795% | 27,79% |27,63%
13 62.049 |62.226 | 62403 |62.585 13 2795% | 27,79% | 27,63% |2747%
14 62.226 62403 |62.585 |62.769 14 2779% | 27,63% |2747% |2731%
15 62403 [62.585 |62.769 |62954 15 2763% | 2747% |2731% |2716%
16 62.585 |62.769 |62954 |63.145 16 2747% | 2731% | 2716% | 27,00%
17 62.769 62954 |63.145 |63.336 17 2731% | 2716% | 27,00% |26,84%
18 62954 |63.145 |63.336 |63.531 18 2716% | 2700% | 26,84% |26,69%
19 63.145 [63.336 |63.531 |63.730 19 2700% | 26,84% | 26,69% | 26,53%
20 63.336 [63.531 |63.730 |63.930 20 26,84% | 26,69% | 26,53% |26,38%
21 63.531 [63.730 | 63930 |64.134 21 26,69% | 26,53% | 26,38% |26,22%
22 63.730 |63.930 |64.134 |64.340 22 26,53% | 26,38% | 26,22% |26,07%
23 63930 |64.134 |64.340 |64.551 23 26,38% | 26,22% | 26,07% |2592%
24 64.134 |64.340 |64.551 |64.764 24 26,22% | 26,07% | 2592% | 25,76%







Atkvaedagreidsla hefst kl. 8:00 pann
12. juni og henni lykur kl. 12:00
pann 22. juni.

Voting will start at 8:00 the 12 June and it
will end at 12:00 the 22 June.

Glosowanie rozpocznie sie o godz. 8:00
w dniu 12 czerwca i zakonczy sie o godz.
12:00 w dniu 22 czerwca.
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